
 

 
 

POSITION DESCRIPTION 

ORGANIST 

First Presbyterian Church 

Marion, Iowa 

 

PURPOSE: 

To provide appropriate organ and other instrumental music as approved by the Head of Staff. 

 

QUALIFICATIONS: 

A Christian person with an understanding of music ministry as an element of the worship life of a congregation.  A degree 

in music or equivalent and proficient in the piano as well as the organ.  Significant keyboard/pipe organ experience 

preferred. 

 

ACCOUNTABILITY: 

Accountable to the Head of Staff.   The Personnel Committee will periodically review the performance and salary of the 

organist. 

 

RESPONSIBILITIES: 

1) Plan, prepare and play organ and other instrumental music as approved by the Head of Staff appropriate for 
each portion of the worship service. (Prelude, interlude and postlude). 

2) Participate in weekly Worship Committee meetings to assist in selecting weekly hymns in accordance with 
scripture and the message. 

3) Attend choir and/or music group rehearsals for the purpose of accompaniment as needed. 
4) Accompany congregations singing of hymns during weekly worship services. 
5) Accompany choir or other musical groups performance of scheduled music when needed. 
6) Participate with recruitment assistance along with the choir director and Head of Staff for soloist and 

ensembles. 
7) Prepare appropriate music for weddings, funerals and special services.  (1st right of refusal). 
8) Participate and provide accompaniment for any special or seasonal worship services. 
9) Manage and schedule the maintenance of the regular piano tunings and regular organ tunings and repair. 
10) Arrange a substitute when unable to be present providing notification to the Head of Staff in a timely manner. 
11) Maintain professional competency by practicing, performing and reading professional journals. 
12) Pursue continuing education opportunities. 

 

ATTENDANCE REQUIREMENTS – 10 HOURS PER WEEK: 

Sunday traditional worship service, any special or seasonal services - twelve months of the year. 

Wednesday choir practice, nine months of the year. 

Worship committee meetings as scheduled by the members. 

 

WAGE AND BENEFITS: 

Salary will be determined by the Personnel Committee annually with approval from the Session. 

The organist will receive vacation in accordance with the “Policies and Procedures Manual, subject to prior approval by 

Head of Staff.  If more time off occurs beyond the two-week vacation period, the substitute pay will be deducted from the 

organist’s salary.  The substitute pay scale is set by the Personnel Committee.  For more information, refer to the First 

Presbyterian Church’s Policies and Procedures Manual. 
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PERTINENT INFORMATION: 

First Presbyterian Church of Marion Sanctuary has a 19-rank Moeller Pipe Organ (1953, renovated 2002), Samick bell 

set. 

 

The organist may facilitate and offer organ lessons utilizing the church organ.   

 

The organist will authorize any other individuals that would have permission to utilize the organ. 

 

The organist will understand the church is in a transition period.  The existing Head of Staff will be retiring on 8/1/19 and 

a search for an Interim Pastor will be proceeding when appropriate.  Eventually the organist will be working with an 

Interim Pastor that will be facilitating changes within the church.   

 

The position of Bell Choir Director could be offered as an additional opportunity to the organist. 

 

It is preferable that the organist belong to AGO.  Evaluation will be made on whether or not the dues are reimbursed by 

the church. 

 

The salary will encompass two hours of practice for every hour of performance. 

 
 

 


